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Course Content

This course includes an introduction to the theories
of group dynamics and intergroup relations, which
explain how human groups form and relate to one
another. The goal of this course is to contribute to a
deeper understanding of the cognitive and affective
aspects of group processes, as well as the conditions
under which group-based biases may be transformed
into prejudice and discrimination.

The Aim of the Course

(1) Getting familiarized with classic and recent
intergroup relations research in social psychology,
(2) Having a basic understanding of group behavior
in its socio-cultural-historical context, (3) Ability to
translate social psychological approaches to, current
or past, real-life intergroup situations

Course Outcomes

At the end of this course, students recognize the
theories that explain group dynamics and intergroup
relations and can critically explain the relations of
human groups with each other using these theories.
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Evaluation Criteria

Percentage

Attendance

249% (Class Participation)

Lab

Application

Field Study

Homework

36% (Research Proposal)

Presentations

40%

Projects

Seminar

Midterm Exams

Quiz

Final

Total

100%

Course Plan

Subjects to Be Discussed

1. Week

Introduction to the course

2. Week

Lecture on Group Processes + Discussion

3. Week

The basics of social categories + Discussion

4. Week

Ingroups and outgroups + Discussion

5. Week

Intergroup interactions + Discussion

6. Week

Intergroup contact + Discussion

7. Week

Implicit bias + Discussion

8. Week

Affect and intergroup emotions + Discussion

9. Week

Talking about research proposals

10. Week

Ideologies and belief systems + Discussion

11. Week

12. Week




